
18 19HR FUTURE ·  JUNE 2019

Employee benefits

W
ith Mother’s Day in the rearview and 
Father’s Day just around the corner, it’s 
a good time for companies to remind 
employees about the benefits they 
offer that support working parents. 

The below six benefits that many organisations may 
already offer can help employers attract and retain 
parents in the workforce.

 
Flexibility
For working parents, flexibility is a game-changer. 
Flexible work options like compressed work weeks, 

alternative hours or work-from-home days allow 
parents to balance commitments both at the office 
and at home. If these options are currently offered to 
some employees but not all, it could be beneficial to 
create an official flexible-work policy. 

EAPs
Despite the proven benefits of employee assistance 
programmes, they often go unutilised by employees. 
EAPs are valuable resources for stress management 
and mental wellbeing, and employers can remind 
working parents of the programmes available 
to them through EAPs, like financial guidance, 
confidential counseling, health assessments, referral 
services and more. While some of these may not be 
directly related to their children, these benefits can 
help remove the stress in other areas of their lives, 
which then allows for quality time spent with their 
children with less stress and distractions.   

Onsite daycare or reimbursement of 
childcare services
According to a recent study, “one in three families 
now spend 20 percent or more of their annual 
household income on child care”. Given how 
expensive childcare is, providing support in the form 
of onsite daycare or reimbursement can be a huge 
relief for working parents and something that may 
retain them when they are getting recruited by other 
companies. 

Paternity leave
Bonding with a newborn child is essential for 
mothers and fathers. Offering paternity leave in 
addition to maternity leave allows both parents to be 
together while caring for the child in the weeks after 
birth.

Assisting with costs of fertility treatments
This is a great benefit for couples who are having 
difficulty conceiving another child. Fertility treatments 
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can be costly, and the stress of trying to conceive 
can take a toll on mental and physical health. 
Employers who offer this benefit demonstrate that 
they care about the financial health and overall 
wellbeing of their employees.

“Bring your kids to work” day
Once a quarter or annually, employers could host a 
“bring your kids to work day” to encourage work-life 
integration and allow children to see their parents in 
action on the job (not having to pay for child care on 
that day is also a plus!).

If employers already offer some or all of the above 
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benefits, now is a good time to remind employees 
that they’re available. If these benefits aren’t 
currently being offered, consider adding them to the 
company’s benefits package as a way to support 
working parents. 
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